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Introduction

I

nternational Women’s Day is a global day for celebrating the social, economic, cultural and political achievements of women. The day also marks
a call to action for accelerating gender parity.
Significant activity is witnessed worldwide as
groups come together to celebrate women’s achievements or rally for women’s equality.
Annually, the 8th of March has been set aside as
International Women’s Day (IWD) and is one of the
most important days of the year to celebrate women’s
achievements, raise awareness about women’s equality and lobby for accelerated gender parity.
This year’s celebrations were held at a time when the
world is grappling with the effects of the COVID-19
pandemic, with scientists working flat out to find the
cure for the respiratory disease. The commemorations
were held at a time when the COVID-19 vaccination
programme is being rolled out in Zimbabwe and the
rest of the world, in an effort to curb the spread of the
disease.

To celebrate the gains of the Beijing Platform for
Action of 1995 and to understand how COVID-19
has impacted on women’s leadership pursuits, WILD
convened an online discussion with leaders from
various sectors to deliberate on women’s leadership
in the COVID-19 era.
The engagement will also afford an opportunity
to seasoned leaders, academics, tertiary students,
women in politics and young women in the Southern
African Region to discuss about COVID-19’s effects
on women’s leadership.

About WILD

Women’s Institute for Leadership Development
(WILD) was established in 2012 with the aim
of empowering women and girls to move
from the periphery to the core of economic,
social and political activity. The organisation
amplifies women’s voices in demanding the
fulfilment of women’s rights and this is mainly
done through providing safe spaces where
women from various political parties, representing diverse communities and political
ideologies dialogue about democracy, gender equality, elections and governance issues
in Zimbabwe. The organisation strengthens
women’s capacity to become change agents
or decision makers in four thematic areas
which include democracy and governance,
leadership development, economic empowerment, and women and girls’ social rights.
Vision: Inclusive, open and resilient societies
for women and girls.
Mission: To strengthen women and girls’
capacity, agency and voice to effectively lead
and equitably benefit from sustainable development.

OUR VALUES:

Diplomacy: WILD strives to be neutral when
dealing with various political institutions.

At a time when the world is finding solutions on
COVID-19 this year’s IWD celebrations are held
under the theme: “Women In Leadership: Achieving
An Equal Future In a COVID-19 World.”

Diversity: WILD programmes and activities
strive to adapt to the ever-changing operating
environment.
Tolerance: WILD is receptive and openW O M E N ’ S
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minded to different beliefs, values and cultures within the Zimbabwean and the global
context.
Equity: WILD strives to be just in the execution
of its mandate.
Accountability: WILD is accountable to its
beneficiaries and targeted stakeholders in the
communities.

Clara Mlambo

Integrity: WILD commits to a level of consistency of actions, values, methods, measures
and principles.

Speaker Profiles

Dr Annette Moyo

Clara Mlambo is the Liquid Telecoms Regional
Chief Operating Officer for Southern African
Region (Zimbabwe, Zambia, DRC and Botswana).
She has held positions at British American Tobacco
where she rose through the ranks and occupied
positions which included Head of Marketing for
Southern African Markets at BAT South Africa
(Pty) Ltd. She later became at the helm of BAT
Group Zambia as Chief Executive Officer and
Managing Director and Managing Director at BAT
Zimbabwe where she sat on the board of British
American Tobacco (BAT) Zimbabwe Ltd which is
listed in the Zimbabwe Stock Exchange. She has
over fifteen 15 years of marketing experience
and over 5 years in general management. In 2018
she was awarded Winner “Woman in Enterprise
Corporate Category” by the Zimbabwe National
Chamber of Commerce Women’s Desk and
“Women CEO of The Year’ and “Runner Up Team
Leader of the Year” by the Professional Women,
Women Executives and Business Women’s Forum
(PROWEB). She is a judge on the Boost Fellowship
Enactus National Competition. She is the Zimtrade
Board Chairperson and ABC Holdings Chairman.

Dr Anette Moyo is a former doctor at the Mpilo
Central Hospital. She is a speaker and gender equality activist whose main interest is in seeing equal
opportunities for women in the science sector.
She is currently based in the United Kingdom where
she is a Specialty Registrar in OBGyn in the North
West Anglia NHS Trust.

Hon. Tatenda Mavetera
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Honourable Tatenda Annastacia Mavetera is a feminist and youth advocate. She is a former actress on
Studio 263 and many other films. She is a marketer
by profession and holds a Marketing degree and
a Masters in Strategic Marketing. She is currently
pursuing a Doctorate in Business Studies. She has
won several awards on acting and youth advocacy issues. Mavetera is a farmer and founding
member of the Federation of Young Farmers Club
Zimbabwe. She sat on the Zimbabwe Youth Council
board. She is an Assistant Speaker in the current
9th Parliament and Secretary General of African
Parliamentarians Network Against Corruption
(APNAC). Honourable Mavetera is the Secretary
General of Africa Parliamentarians Network on
Development Evaluation. She is a member of the
International Parliamentary Union where she has
represented Zimbabwe on young women’s issues.
She sat on the Women’s University advisory board
as SRC president and sat on the advisory council
of Kushinga Phikelela Polytechnic. She has been
outspoken in Parliament when it comes to young
women’s issues.

solidarity with and between them. She is the
Founder and CEO of U Motle, an African inspired
fashion brand. A speaker, published author and
social media enthusiast, Mantate is a graduate of
The Campaign School at Yale University, a YALI and
Generation Democracy alumni and is currently
pursuing a BSc. in Psychology at the University of
Zimbabwe.

Duduzile Mathema
(Moderator)

Mantate Mlotshwa
Mantate Mlotshwa is the Program Lead at Magamba
Network. She coordinates the Arts4Change
Program, a joint initiative of Accountability Lab
Zimbabwe, Kubatana Trust and Magamba Network,
which focuses on the use of music, film, satire and
comedy to promote dialogue on social justice,
accountability and integrity. She is a Producer and
co-host for The Resistance Bureau, a program that
amplifies the voices of leading activists, civil society representatives, lawyers, journalists and political leaders from across Africa, and to build

Duduzile Mathema is a writer, journalist, voice over
artist, moderator, and aspiring project manager
who is a Communications Practitioner at Women’s
Institute for Leadership Development (WILD).
Duduzile believes in the emancipation of women
through capturing their successes, aspirations and
struggles in digital story telling. Duduzile has a keen
interest in disseminating information on mental
health awareness among young people. This has
been made possible through participating in radio
programs, video productions, peer to peer support groups, and contributing creative stories on
the subject matter of mental health care. Duduzile
has helped mentor young females with interest in
Communications for Development through storytelling and news gathering. Her interest is in
digital media and that is where most of her profound achievements are found. Her involvement
at WILD has been an opportunity to spearhead
successful online media campaigns on democracy,
elections, voting rights, governance, women’s and
girls’ social rights such as fighting for an immediate
end to Gender Based Violence (GBV) and raising
awareness on menstrual health care and breast
cancer consciousness. Her hope is to enhance the
participation of women in marginalised communities such as remote areas through effective story
telling that brings a change in the fight against
human rights violations.
W O M E N ’ S
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Panel
Discussion

T

he panel discussion was composed of
four phenomenal women from four distinct sectors which include politics, civil
society and governance sector, business
sector and the health sector. The panelists discussed
the gains and achievements that the women’s movement has made in the different sectors and highlighted key challenges that affect women in leadership. They also highlighted the key challenges that
arise during the pandemic and shared how women
can respond to the arising challenges. The speakers
were Mantate Mlotshwa, Honourable Mavetera, Clara
Mlambo and Dr Annette Moyo.

HONORABLE TATENDA MAVETERA: DOES
GENDER SENSITIVE DEMOCRACY STILL
MATTER IN A COVID-19 SOCIETY?
During the virtual women’s day commemoration
facilitated by WILD, Honorable Tatenda Mavetera
presented on whether gender sensitive democracy
still exists in the COVID-19 society in the case of
Zimbabwe.
In her opening remarks, she shared the importance
of celebrating Women’s Day emphasizing that it
enables women to celebrate their achievements,
share their journey and collectively come out with
sustainable initiatives to move forward. She noted
that women have made great strides and this continues to inspire and encourage women to move
forward.
In her presentation, she alluded to that some of the
tenets of democracy were compromised during the
COVID-19 period. She explained the core issues that
were exposed by the COVID-19 pandemic which
demonstrated gender inequalities. Mavetera defined
a democratic system as one which invests power
to the people and gender sensitivity as policies that
take into account the lives of men and women while
addressing and taking into account gender dimensions. She cited an example that COVID-19 has limited spaces where women can make contributions
in the education sector especially with the evidence
that children’s inability to go to school had resulted in
a rise in early child marriages.
Mavetera noted that another democratic violation
women experienced during the COVID-19 period
was that lockdowns compromised women’s
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involvement in economic activities.
She highlighted that more than 90 percent of the
population is employed in the informal sector and
women constitute at least 70 percent of that population. She highlighted that the government however
disbursed a stimulus package for the formal sector
yet women in the informal sector would continue to
face the negative effects of the lockdown as their
operations were severely affected.
According to Honorable Mavetera the COVID-19
pandemic also affected the reproductive health
of women which compromised democratic space
for women. She noted that more women became
victims of Gender based violence which became
rampant during this period. She emphasized that the
closure of the courts during this period also meant
that perpetrators of violence were not punished and
there was no finality when it came to reported cases
on gender-based violence. The platforms which are
safe spaces for GBV survivors such as women rights
organisations had shifted from physical to virtual
platforms thereby limiting engagement from diverse
women.
Mavetera emphasised on the need for different
stakeholders to ensure that there are gender sensitive policies that will ensure the rights of women
are reserved and their needs are also at the core of
development.

DR ANNETTE MOYO: FRONTLINE WORKERS’
WORKING CONDITIONS
In her opening remarks Dr Anette Moyo gave words
of encouragement, indicating that as the world experiences the COVID-19 pandemic which has ravaged
nations since its start in 2019, it may look as though
there is nothing to celebrate but gathering and discussing issues that affect women is an appropriate
move. She highlighted that women play a critical role
in times of crisis and shared her experiences. She
highlighted that when the pandemic began, she was
pregnant and among the most vulnerable as she was
at risk of contracting COVID-19.

L E A D E R S H I P

D E V E L O P M E N T

She shared how she lost close friends who succumbed to COVID-19 and this made her realise
that the grace of God is sufficient and it helped her
reflect on the purpose of life. She extended her condolences to those who lost their friends, family and
their beloved.

time, Zimbabweans have been saved by vaccines
to treat polio, measles, mumps and other diseases
incorporated in the child immunisation programmes.
Resultantly, the whole world has moved towards
eliminating polio completely. She said many of her
friends have participated in the pre-trials of COVID19 vaccines and highlighted that by the time the vaccines are declared safe, preliminary tests would have
been done and the vaccines will be safe for use by
the general public.

CLARA MLAMBO : ECONOMIC EFFECTS OF
THE PANDEMIC ON WOMEN’S LEADERSHIP.
WHAT ARE THE GAINS?

Dr Moyo said as she was in the frontlines and constantly having to work in a COVID-19 environment,
she could see the fear that people had and more
people were dying on daily basis because of COVID19, while some survived by just a miracle, most of
whom were women who were mostly frontline workers. Dr Moyo highlighted that women have cared for
people in hospitals, created protective material and
have been highly involved in developing the vaccine.
She noted that women are now being celebrated as
world leaders during a crisis.
She said globally, women have lost careers because
of COVID-19 while others now have recurrent symptoms which are now referred to as long COVID. She
said Covid-19 can change your life and that of the
people around you and therefore encouraged people
to stay at home citing that this can ease the burden
of COVID-19.
Dr Moyo discussed the global vaccination programme highlighting that she had already received
her COVID-19 vaccination and had not experienced
any adverse effects. She said there are a lot of myths
associated with vaccinations and this is spreading
on social media. She encouraged women to seek out
information that is true and factual and save people
from the clutches of false information that is being
shared around. She said women should play a key
role in sharing accurate information which can be
accessed from official government websites and the
World Health Organization.
She said accurate imformation will assist people to
make decisions that will save people’s lives during
this pandemic. She also pinpointed that for a long

Clara Mlambo opened her presentation by highlighting that while everyone is facing unprecedented
challenges, women are bearing the brunt of the
economic and social fallout of COVID-19. She presented the economic challenges that were faced by
women amid the COVID-19 pandemic highlighting
that COVID-19 had brought unprecedented challenges to women’s financial stability.
In her presentation she explained the economic
effect of COVID-19 on domestic demand pointing
out that the restrictions withdrew demand on certain
sectors like in the tourism and informal sectors. She
explained the financial repercussions of COVID-19
which had an impact on consumer- investor spending, highlighting that consumers were forced to
spend less than they used to and this also affected
international demand.
Another important factor that she mentioned was
that of the complexities and shocks faced by supply
chains, which led to the withdrawal of labor and closure of a lot of companies as supply chain resilience
had not been established. This resulted in a lot of
casualties amongst women who resultantly lost their
jobs. She added that the supply chains disruptions
will pose serious economic challenges in the future.
Mlambo emphasised that it has been a lost year in
the education sector explaining that this effect will
also be seen in the long term. She highlighted that
as a result of closure of schools due to the COVID19 lockdown, the girl child has fallen victim to abuse
and early child marriage. She also highlighted that
for parents whose children shifted to online learning,
this was a big learning curve and companies should
start taking action by adjusting salaries and benefits
and introducing shift work to suit the changed environment as women are expected to juggle both work
and home schooling as they work from home.
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MANTATE MLOTSHWA : YOUNG WOMEN’S
CIVIC ENGAGEMENT AND PARTICIPATION
AMID THE COVID-19 PANDEMIC
Mantate Mlotshwa highlighted that young women
are spending more time at home due to lockdown
restrictions which prohibit non-essential workers
to travel into the CBD. This has caused increased
number of gender-based violence as some young
women experience gbv in their homes which are no
longer safe spaces. Mlotshwa gave examples of how
another young woman was abused by her father and
her mother later on paid bail for the father who was
a perpetrator of violence. She noted that this affects
young women mentally and this will affect their participation in civic engagement because they are not
empowered mentally to participate in such spaces.
Mlotshwa articulated the challenges that are being
faced by young women in relation to civic engagement processes. She noted that during COVID-19
people migrated to online spaces for dialogue on different issues but young women lack of smartphones
that permit virtual engagement became an impeding
factor to their participation as their phones do not
have enough memory to run applications such as
Zoom.
Another factor which is affecting young women is
lack of basic needs such as food. Mlotshwa noted
that young women are trying to deal with the immediate basic things that they don’t have as young
women thus they consider citizen participation as a
waste of time.
Mlotshwa also noted poor network coverage as one
of the factors that is hindering young women to
engage in civic engagement processes considering that the world has adopted the use of virtual
platforms for engagement. She noted that there are
some places where network is so poor that young
women cannot participate on Zoom and WhatsApp
meetings. She also noted that data is also expensive and the underprivileged cannot afford to buy it
which is they are constantly left out in key decision
making processes.
Mlotshwa encouraged young people to be creative
especially through arts so that they can raise awareness on the challenges they face. In the education
sector, students need to have more tools that will
cater for the time they lost while staying at home due
to Covid-19 restrictions.

Issues raised by

Participants

P

articipants who attended the Regional
Indaba included Members of Parliament
from Bulawayo and Matabeleland South,
Gender Focal Persons from Bulawayo City
Council, and Umzingwane Rural District Council,
gender champions, aspiring female leaders, Lawyers,
women’s rights activists and civil society actors.

COVID-19 AND UNWANTED
PREGNANCIES
Participants highlighted how young women have
been impacted by COVID-19 citing that there has
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been an increase in the number of young women who
are pregnant. Participants noted that actions should
be taken towards punishing perverts so that they are
arrested. Participants noted that when it comes to
reducing teenage pregnancies and promoting youth
participation, there is need for intergenerational dialogues so that women can establish the root cause
for many of the challenges experienced by young
women and suggest solutions. They highlighted that
the COVID-19 lockdown acted as a catalyst to early
marriages and unwanted pregnancies as most girls
spent more time at home and became vulnerable to
abuse.

COVID-19 AND GBV
During the discussion, attendees noted that there
has been a sharp rise in gender-based violence and
women were identified as the most affected. They
highlighted that the COVID-19 lockdown resulted in
a surge in domestic violence and women had to bear
the burden of caregiving while experiencing different forms of GBV.

COVID-19 AND VACCINES
Women cited the need for more information on vaccines and the interrogation of possible side effects
of the vaccines. Health experts who attended the
Indaba cited that the Sinopharm which was recently
dispatched to Zimbabwe, is safe and was approved
by WHO. Some of the participants particularly who
are part of the frontline workers highlighted that they
have already received their first jab.

INCLUSION IN THE EQUALITY
DISCOURSE
Participants noted that male involvement remains
critical in promoting the women empowerment drive
and conversations on equality. They explained that
for women’s programs to succeed men should be
at the forefront championing women’s participation
and this will inspire young generations to support
women and inculcate a culture where men voluntarily position them in key decision-making processes.
Participants also highlighted that for equal participation to be fully representative, women in remote
areas should be involved in conversations on equality. Women noted that these conversations should
also be taken to rural areas in a set up that rural
women are more comfortable with. Women emphasized the need to reach out to youths especially
young women. They highlighted that young women
can be reached out to in their spaces and platforms
using tactics that will attract them to participate.

CULTURE AS A FORM OF
OPPRESSION
Women who attended the Indaba noted that tradition, culture and religion are active agents of the
oppression and abuse of the girl child. They highlighted that there are churches that still practice
forced marriages of the teenage girl child with older
men. One of the women provided a scenario where
she assisted a teenage girl who was married off to a
76-year-old man who already had 5 wives.

Screenshot of the Zoom meeting
W O M E N ’ S
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PERMANENT NGOMA –

P

PROGRAMMES MANAGER

resenting her vote of thanks, the
Programmes Manager noted that it has
been a century since the commencement
of the International Women’s Day and this
calls on the women’s movement to mobilise
citizens against the oppression of women in order to
eliminate existing inequalities. She noted that this is
a time for women to reflect, and advocate for what
needs to be done to break barriers. She thanked
attendees for taking their time to attend the Regional
Indaba, identifying existing challenges and co-creating solutions that will necessitate women’s inclusion.

REGIONAL INDABA

resolutions and recomendations
RECOMMENDATIONS
• Government of Zimbabwe should ensure that all
laws of the constitution are responsive to gender
needs.
• Civil society should play a key role in advocating
for equal representation of women in key decision
making processes so as to achieve 50-50 representation.
• Programming should be more inclusive so as
to raise awareness and gather the input of rural
women who are often marginalised and left out in
key processes.

programmes in order to assist women in becoming
financially independent.
• Young boys and men should be educated on the
importance of gender equality as this will promote
respect for women and girls.
• It is imperative to advocate for the inclusion of
Sexual and Reproductive Health Rights (SRHR) education in the schools’ curriculum.
• The education curriculum should provide detailed
information on Education for Living (EFL, knowledge
of constitutional rights and the handling of abuse).

• There is need to enhance the capacity of women
in order to stimulate women’s desire to actively partake in political spaces and generate interest to participate in elections as both voters and candidates.
• The ongoing COVID-19 vaccination programme
should be promoted together with the wellness and
good health of women in Zimbabwe.
• Civil Society Organisations should empower young
women so that they can participate in spaces where
they can engage their duty bearers for the betterment of their future.
• There is need to roll out economic empowerment
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Regional Indaba Poetry

Delah the Poet
The Regional Indaba was graced by a renowned
young female poet who is popularly known by her
stage name Delah the Poet. She recited a poem that
demonstrated women’s power and zeal to lead.

SOCIAL MEDIA
Activity

Alongside the indaba, young women participated
in a Twitterthorn to amplify the voices of women
and increase women’s visibility as well as celebrate
women and the achievements they have conquered
to date.

Tweet Activity
graph
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ANNEXURE 2 – PRESS STATEMENT
PRESS STATEMENT:
RALLYING FOR WOMEN’S EQUALITY THROUGH MENTORSHIP
For Immediate Release
Women’s Institute for Leadership Development (WILD) joins the rest of the world in celebrating International
Women’s Day (IWD), an annual celebration that has been set aside to commemorate women’s resilience in
the fight for gender equity and inclusion in decision making at all levels. This year, WILD will not only commemorate IWD but is running a month-long campaign to celebrate and empower women to take up positions
of leadership.
In the month of March, which is widely recognised as women’s month, WILD is already rolling out a fullyfledged mentorship programme under the organisation’s Leadership Mentoring School. Since commencement of classes, at least 50 women in various leadership positions in business and politics have benefitted
from lessons presented by established leaders in politics and business. WILD Mentorship School stands as the
organisation’s flagship programme which has inspired women in Matabeleland South, North and Bulawayo
Provinces to take up positions of influence in their communities.
International Women’s Day (IWD) is celebrated annually around the world on the 8th of March as it allows the
world to evaluate women’s past struggles and accomplishments, and look ahead at emerging opportunities
for inclusion of women in political, social and economic development. This day is set aside to equally celebrate the achievements of women, rally for women’s equality, raise awareness about women’s equality and
lobby for accelerated gender parity.
This year’s celebrations are held at a time when the world is grappling with the effects of the COVID-19 pandemic and at a time when the COVID-19 vaccination programme is being rolled out in Zimbabwe and the rest
of the world, in an effort to curb the spread of the disease. This year’s global theme is: “Women in leadership:
Achieving an equal future in a COVID-19 world.”
To celebrate the gains of the Beijing Platform for Action of 1995 and to understand how the effects of
COVID-19 have impacted on women’s leadership pursuits, WILD will convene an online discussion with leaders from various sectors to deliberate on women’s leadership in the COVID-19 era. The engagement will provide an opportunity for seasoned leaders, academics, tertiary students, women in politics and young women
in the Southern African Region to discuss about COVID-19’s effects on women’s leadership.
IWD is an opportune time to demonstrate and evaluate the effectiveness of the Beijing Declaration and
Platform for Action, a historic Roadmap signed by 189 governments 25 years ago, that sets the agenda for
realising women’s rights. The Beijing Platform for Action focuses on twelve critical areas of concern, and envisions a world where women and girls can exercise their freedoms through actively participating in politics,
attaining an education, generating income, and living in open and resilient societies free from violence and
discrimination.
WILD is celebrating this year’s IWD in high spirits having assisted at least three local authorities in Matabeland
South and North, to develop gender policies that seek to inculcate an institutional culture of promoting inclusion and gender mainstreaming in all facets of the local authorities’ work. WILD is also making concerted
efforts to build the capacity of at least four Community Based Organisations during this time of crisis, to gain
the necessary skills to enforce gender equality in the afore-mentioned provinces, including Bulawayo.
Help us achieve gender equality in Zimbabwe by actively promoting gender mainstreaming in your area and
participating in positions of leadership in your community. This way, we will all be working towards achieving
gender equality.
//ENDS//
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ANNEXURE 3 - ACTIVITY UPDATE

Activity Update
In commemoration of International Women’s Day,
Women’s Institute for Leadership Development
(WILD) held a virtual Women’s Regional Indaba where
women from diverse backgrounds made presentations unearthing women’s experiences during the
COVID19 pandemic.
Speaking during the ZOOM meeting, Mantate
Mlotshwa who is the Program Lead at Magamba
Network highlighted the challenges faced by young
women during the COVID-19 era.
“High data costs, lack of understanding of the use of
online platforms such as Google Meet and Zoom and
the incompatibility of phones to applications such
as Google Meet or Zoom limits the participation of
young women in civic spaces,” said Mlotshwa.
She added that because a lot of young women are
spending more time at home, there has been a rise
in Gender Based Violence cases.

“The COVID-19 era has been characterised by high
levels of pregnancies and early marriages. Women
had limited access to sexual reproductive health
services such as family planning services, hence
unwanted pregnancies among women,” she said.
Speaking on behalf of the business sector, Liquid
Telecoms, Regional Chief Operating Officer for
Southern African Region, Clara Mlambo highlighted
the economic effects of the pandemic on women’s
leadership, expressing the need for the inclusion of
men in key discussions on gender equality.
She noted that, the pandemic has impacted the
economy on human capital as the lockdowns necessary to reduce the spread of COVID-19 reduced
labour.

“A lot gender-based violence cases indicate that
close family members violate young women and
this makes young women to stay in fear as they are
uncertain of the things that can happen to them at
home. GBV extends to issues of mental health issues
among young women which affects their active participation in civic engagement,” she said.

“Members of the informal market failed to generate income due to lockdown regulations. There was
also the reduction of international demand through
lockdown measures such as travel restrictions which
affected tourism and the closure of borders made it
hard to bring in raw materials from other countries,”
she said.

Dr Annette Moyo who is a Specialty Registrar in
OBGyn North West Angila NHS Trust United Kingdom,
asserted that “frontline workers sacrifice their lives,
they are afraid of catching COVID-19 however, they
continue to work hard in order to serve the areas
affected by COVID-19.”

One of the participants, Nomvula Mguni, encouraged women to go for COVID-19 vaccination programmes so as to eradicate the spread of COVID-19.
Sindiso Dlamini also noted that, in order to reduce
pregnancy and promote participation among young
women, intergenerational dialogues should be held
so as to understand the challenges faced by young
women.

She encouraged women to seek out correct information on the COVID-19 pandemic and vaccines, which
is often documented under official government sites
and the World Health Organization (WHO).
Honorable Tatenda Mavetera who is one of the
youngest Member of Parliament representatives in
Zimbabwe, revealed that, COVID-19 has reduced
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women’s agency by limiting spaces where women
can take part.
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The International Women’s Day commemoration was
fruitful as participants highlighted that it allowed
women to share the issues that affected them and
proffer solutions.
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